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Course Structure  

Course Title  BA (Hons) Leadership in the Public Sector 

Awarding Body  UEA 

Level of Award Undergraduate 

Professional, Statutory 
and Regulatory Bodies  
Recognition  

 

Credit Structure 360 Credits   
Level 4: 120 Credits  Level 
5: 120 Credits  
Level 6: 120 Credits   

Mode of Attendance  Full time 

Standard Length of 
Course 

3 years 

Intended Award  BA (Hons) 

Fall-back Awards  Unclassified Degree (BA) – 300 credits  
 Diploma of Higher Education (Dip HE) – 240 credits 
Certificate of Higher Education (Cert HE) – 120 credits 

Entry Requirements 64 UCAS Tariff points  

 
All applicants must pass an interview with the Course Leader.  

Delivering Institution(s)  School of Higher Education, City College Norwich 

UCAS Code  N203 

  

  
  

A levels (appropriate subjects and grades)  •
Achievement of Pass, Pass, Merit at BTEC National or 
higher at a Merit level (or equivalent) (Subject to changes 
in BTEC Qualifications July 2017)  

•

Appropriate Access course at Pass  •
VTCT (Level 3) (appropriate subjects and grades)  •
AVCE (Double Award) (appropriate subjects and grades)   •
Relevant public-sector industry experience or 
qualifications and an acceptable alternative of educational 
competence (O Levels, International Qualifications) with 
the potential to succeed  

•

IELTS may be required for applications from International 
Students  

•
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Course Structure  
This course comprises modules at levels 4, 5 and 6.  
  
Module Specifications for each of these modules will be made available to students on-line at 
the beginning of each academic year.  
  

  Module  Credits  
Module Type 

 Level 4      

  Higher Learning Skills 
This module is designed to enable participants to identify and 
develop a broad range of academic skills for successful higher 
education study and transferable employability skills. 

20 Mandatory 

  Law 
The module aims to provide you with a broad and critical 
understanding of the sources, principles, structure and 
functions of the English legal system 

20 Mandatory 

  Ethics, Values and Professional Boundaries 
The purpose of this module is to equip students with an 
informed and insightful understanding of the centrality of 
values and ethics to the Public Sector. 

20 Mandatory 

 Mental Health and the Workplace 
The module will provide opportunities to develop 
an understanding of the current issues 
surrounding mental health in the workplace 
environment. 

 

20 Mandatory 

 Introduction to Leadership and Management in the 
Public Sector 
The aim of the module is to give students an understanding of 
the basic leadership and management theories which underpin 
performance and service delivery within the public sector. This is 
a progressive module which is built upon in the second and third 
years.    

20 Mandatory 

 Democracy and Politics 
The module provides an introduction to Democracy and the 
political processes and how they may be measured within UK 
society. 

20 Mandatory 

 Level 5     

  Research Skills for the Public Sector 
This module provides the opportunity for students to focus on 
practice-based research and evaluation skills. This is an 
essential module which teaches how to research to the 
academic standards required at level 5 and then level 6. 

20 Mandatory 

  Career Management 
This module provides opportunity to undertake purposeful 
employability investigation and encourages future career skills 
development. The future working environment is driven by many 

20 Mandatory 
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factors and this module discusses the changing employment 
environment.

  

Crime and Criminology 
Students will develop their understanding of the way the legal 
system works, with a particular emphasis on criminal behaviour 
and the criminal justice system – what is a ‘crime’ and why do 
people commit crimes? The Penal system is also discussed and 
the moral argument whether rehabilitation is better than 
punishment.

20 

Mandatory 

 

Globalisation and Security 
The module is aimed at developing learner’s knowledge and 
understanding of current global issues and how they impact 
upon nation states. This includes Migration, Environment, Media 
and Terrorism and how they all link to each other.

20 

Mandatory 

 

Development of Leadership and Management Skills 
within the Public Sector 
Students not only need to have a good theoretical understanding 
of management and leadership theories, but also need to know 
how to apply them in the workplace. 

20 

Mandatory 

 

Professional Studies and Outdoor Application 
The aim of this module is to develop the learner’s ability to 
apply theoretical principles in management and leadership 
within a practical land-based skills residential week and the 
discussion of theory in practice. 

20 

Mandatory 

Level 6    

  

Dissertation 
This module is intended to allow participants to research, on 
an individual and independent basis, some agreed aspect of 
professional practice or to explore some in-depth theoretical 
aspect of the public sector. 

40 
 

Mandatory 

 Individual Leadership and Management Skills within the 
Public Sector 
This module aims to develop students’ leadership and 
management skills in areas which are likely to improve public 
sector efficiency and effectiveness. Including, individual 
accountability, organisational outcome, performance 
management, teamwork and growth. 

30 Mandatory 

  Contemporary Issues 
This module provides the opportunity to study and research 
current issues and developments which are relevant to the 
Public Sector environment. 

20 Mandatory 

 Professional Development and Mentoring 
This module allows the student to develop skills and theoretical 
understanding to a real-life Mentoring Scheme designed by 
themselves. This module is both prac�cal and theore�cal.

30 Mandatory 
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