		

	JOB DESCRIPTION

	Job Title:
	Farm and Estate Technician (Sheep)

	Department:
	Easton Estate

	Reports to:
	Head of Easton Estate

	Grade:
	Scale 6

	Staff Group:
	Support

	Job Purpose:
	To undertake day to day care and management of the college sheep flock include grazing and forage planning, Lambing, flock health, record keeping and general estate upkeep and support all other aspects of Estate activity including the other livestock, crop production and equine enterprises. 
To work closely with academic staff to deliver quality curriculum-based activities to students and take ownership of work area, pride in the Estate and play an active role in college life.
This role includes evening, weekend work and out of hours cover as and when required.



	Main Tasks and Responsibilities


	1
	Coordinate the day-to-day running of the college sheep enterprise, helping to ensure it is a smooth, efficient and well organised livestock operation that provides an industry standard teaching resource based on a modern production system.

	2
	Carry out daily husbandry tasks and checks of colleges livestock, accommodation, facilities and equipment as directed by farm staff or senior Easton Estates staff members.

	3
	Plan and manage grazing and forage use to support flock health, productivity and sustainable land management.

	4
	To support teaching staff in the planning and preparation of resources for student practical sessions, whilst also playing an active part in delivery through demonstration and supervision of practical skills to the recognised industry standard.

	5
	To maintain yards, fences, water systems and field infrastructure to a high standard, ensuring the estate remains safe, tidy and fit for purpose and to carry out routine care and maintenance of all related equipment to ensure safe functioning and positive reputational image.

	6
	To carry out or coordinate routine flock health tasks including; breeding, scanning, lambing and shearing and support basic treatments and vaccinations in line with the flock heath plan,

	7
	Use technology and IT systems to keep flock records, including movements, treatments medicines and withdrawal periods in line with government legislation and assurance scheme requirements, and be able to disseminate information to stakeholders within the college as required.

	8
	Work closely with the Head of Estate, veterinary support and other technicians to develop and implement flock heath plans and adapt where necessary, including the implementation of biosecurity procedures

	9
	Make full use of the colleges equipment, systems and infrastructure to support efficient, proactive and cost-effective ways of working.

	10
	Monitor the inventory of supplies and resources to ensure the efficient delivery of routine management and practical teaching.

	11
	To carry out daily equipment and machinery checks as required, including routine care and maintenance of farm vehicles and equipment to ensure safe function

	12
	Take a proactive approach to health and safety, identifying risks and helping to maintain a safe working environment for students, colleagues, visitors and contractors.

	13
	Help maintain the appearance and presentation of the estate, taking pride in the details and making improvements where possible.

	14
	Take ownership of personal development, completing relevant training and building skills that support the continued success of the flock and wider estate.

	15
	Represent the college professionally, ensuring day-to-day activities uphold the standards and reputation of the Easton College brand

	16
	To maintain safe systems of working across the college estate.

	17
	To comply with all quality processes, policies and procedures.





	General Responsibilities


	1
	To carry out responsibilities, commensurate with your position, as defined within the following policies and procedures:
· Equal Opportunities
· Health, Safety & Welfare
· Child Protection
· Data Protection 
· Risk Management


	2
	To undertake any other similar duties of this level as required by the Head of Easton Estate and/or the Principal.





	
Our Ways of Working at City College Norwich


	Kind and Curious
	Treating others how you would like to be treated, and always looking for a positive solution to every problem that arises

	Open and Informative
	Communicate the right information, to the right audience, at the right time, in the appropriate manner.


	Respectful and Fair
	To be fair, tolerant, supportive, offer impartial advice and listen to others, regardless of their background.

	Creative and Positive
	Provide creative and positive solutions and seek new ways to improve the working and learning environment.

	Collaborative and Inclusive
	Promote a collaborative and inclusive culture where leadership, teamship and followship are fully integrated, acting as a role model and demonstrating a high degree of commitment, belief and pride in the College and the College’s vision.


	Consistent and Responsible
	Proactively take responsibility to deliver an outstanding service.  Actively seek to support others.













	PERSON SPECIFICATION

	Job Title
	Farm and Estate Technician (Sheep)
	Location
	Easton

	Department
	Easton Estate
	Grade
	Scale 6

	Reports to
	Head of Easton Estate
	Post Reference
	RCCN 



	Criteria
	

Essential (E)
Desirable (D)
	How Assessed?
Application (A) Interview (I) 
Task (T)

	Qualifications / Education / Training
	
	

	1. GCSE English and Maths (or equivalent)
	E
	A

	2. ATV certificate (or willingness to obtain)
	D
	A

	3. Safe use of Veterinary Medicine Certificate (or willingness to obtain)
	D
	A

	4. Telehandlers Certificate (or willingness to obtain)
	D
	A

	5. Transporting livestock by road certificate (or willingness to obtain)
	D
	A

	6. Pesticide application certificate - PA1, PA2, PA6 (or willingness to obtain)
	D
	A

	Experience
	
	

	1. Strong practical sheep and general livestock experience, ideally gained in a similar herdsperson or stock-focussed farming role.
	E
	A, I

	2. Experience of lambing and lamb production techniques
	E
	A, I

	3. Experience of maintaining and managing a grazing platform and ideally harvesting forage crops
	E
	A, I

	4. Experience of routine sheep vaccination and preventative treatment techniques.
	E
	A, I

	5. Experience of permanent and temporary electric fencing systems, including set up   and collapsing of fences using an ATV.  
	D
	A, I

	6. Experience of using mobile sheep handling systems (Rappa) 
	D
	A, I

	7. Experience in an educational setting
	D
	 I

	8. Experience of machinery maintenance, repair and modification
	D
	 I

	Skills, Knowledge and Level of Competency
	
	

	1. A strong knowledge of sheep husbandry and production systems.
	E
	A, I, 

	2. A Solid understanding of current industry trends, innovations and practices.
	E
	A, I

	3. Comfortable using modern agricultural machinery and farm equipment safely and effectively 
	E
	A, I

	4. Competent using basic digital systems, including Microsoft Office, for communications and record keeping.
	E
	I

	5. Ability to work with young people
	E
	 I

	6. Maintains accurate records
	E
	 I

	7. Focused on the provision of excellent services to all customers
	E
	 I

	8. An understanding of Health, Safety and environmental compliance.
	E
	 I

	9. Commitment to and promotion of safeguarding the welfare of children, young people and vulnerable adults and an understanding of the safeguarding practices applicable to working within a college.
	E
	I

	Personal Qualities
	
	

	1. Confident working around livestock, with a calm, observant and responsible approach to animal care.
	E
	A, I

	2. A passion for outdoor work and pride in achieving high standards.
	E
	A, I

	3. Well organized, with the ability to manage time effectively and prioritise tasks across a busy working day
	E
	A, I

	4. Attention to the highest levels of detail in all aspects of farm operations, animal management and personal presentation.
	E
	I

	5. Physical fitness and resilient to carry out manual work in all weather conditions.
	E
	I

	6. Proactive, flexible and positive in approach, with a willingness to support the wider college team when needed.
	E
	I

	7. Committed to student success and supporting students to fulfil their potential
	E
	I

	8. Continuously improving and commitment to own personal and professional development
	D
	I

	Other (e.g., constraints)
	
	

	1. Possession of full driving licence
	E
	A

	2. Ability to work alone
	E
	I

	3. Able to work across a 7-day week including bank holidays and evenings if required
	E
	I



	Prepared by:
	James Price
	Date
	20 Oct 2026




